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ABSTRACT: This study conducts a narrative review to 
investigate the interplay of institutional and market forces 
shaping wage inequality in contemporary labor markets. The 
primary objective is to assess how educational background, 
gender, informal employment, migration, and labor market 
regulations contribute to wage disparities across different 
socioeconomic contexts. A comprehensive literature analysis 
was employed, reviewing peer-reviewed articles, cross-
national studies, and policy documents sourced from major 
academic databases. The review identifies formal education 
as a fundamental determinant of upward wage mobility, while 
acknowledging the growing relevance of non-formal skills in 
bridging employment gaps. Gender bias continues to 
influence wage distribution, sustained by institutional inertia 
and underdeveloped enforcement mechanisms. Informal 
sector employment and migrant labor status remain critical 
barriers to equitable wages, largely due to the absence of legal 
safeguards and systemic exclusion from labor protections. 
Labor market policies—particularly minimum wage 
enforcement and social protection mechanisms—have 
shown varying degrees of effectiveness. Their success is 
highly contingent on implementation quality and institutional 
robustness. Interactions between market dynamics and 
institutional frameworks are pivotal in shaping labor 
outcomes. The review highlights the need for integrated 
policy approaches that combine education reform, labor 
protections, and inclusive economic planning to address the 
structural roots of wage inequality. Further interdisciplinary 
research is necessary to inform context-sensitive, long-term 
solutions..  
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INTRODUCTION 

The management of investment portfolios has garnered heightened attention in recent years, 

particularly in light of increasingly volatile global economic conditions. Financial disruptions 

resulting from crises such as the COVID-19 pandemic have exposed the vulnerabilities of 

traditional investment strategies and underscored the importance of adopting more resilient and 

https://journal.idscipub.com/moneta
mailto:hedi.cupiadi@uniga.ac.id


Institutional and Market Forces in Wage Inequality: A Narrative Review 
Cupiadi 

 

65 | Moneta : Journal of Economics and Finance                          https://journal.idscipub.com/moneta                            

adaptive portfolio approaches. Recent empirical studies emphasize that diversified portfolios 

significantly outperform conventional investment frameworks during periods of high volatility, 

particularly in advanced economies such as the G7 nations and in emerging markets (Mobin et al., 

2022; Ofori‐Boateng et al., 2021). This shift in paradigm has urged both institutional and individual 

investors to reconsider their asset allocation methods, integrating risk-sensitive and responsive 

strategies that reflect the evolving dynamics of financial markets. Moreover, the growing intricacy 

of financial instruments and the expansion of digital assets, including cryptocurrencies, have 

broadened the scope and complexity of portfolio management practices. 

In parallel, academic discourse has increasingly focused on the integration of dynamic risk 

assessment and adaptive modeling as core components of effective investment strategies. Studies 

suggest that approaches accounting for real-time risk fluctuations and behavioral responses to 

market stimuli are more likely to yield superior long-term returns (Chaiyarit & Phuensane, 2024; 

Li et al., 2022). The growing reliance on artificial intelligence and machine learning in predictive 

analytics illustrates the evolution of portfolio theory. This expands its relevance across diverse 

investor profiles and geographies. The inclusion of non-financial considerations, such as 

environmental, social, and governance (ESG) criteria, has also emerged as a critical factor in 

shaping investment decisions, especially amid growing global awareness of sustainability and 

ethical finance (Rodionova et al., 2022; Suda & Spiteri, 2019). 

The urgency of portfolio diversification arises from the risks of financial concentration amid 

economic uncertainty. For instance, investors exposed to sector-specific or asset-specific volatility 

during global downturns often experience disproportionate losses compared to those with 

balanced portfolios. In the wake of the COVID-19 pandemic, fluctuations in global equity markets 

prompted widespread reassessment of asset allocation strategies. The situation in Ghana, as 

examined by Ofori‐Boateng et al. (2021), exemplifies how localized economic shocks can alter 

investment behaviors and priorities among individual investors. Similarly, Mobin et al. (2022) 

document that diversified asset classes mitigated losses and improved recovery timelines in volatile 

conditions, reinforcing the importance of flexible investment structures. 

Beyond traditional financial markets, emerging asset classes such as cryptocurrencies have 

introduced new layers of complexity in portfolio management. These markets are typified by rapid 

price changes and frequent speculative cycles, presenting significant challenges to risk mitigation 

efforts. Sahu et al. (2024) and Bruzgė et al. (2023) identify unique characteristics in cryptocurrency 

markets, including heightened sensitivity to investor sentiment and macroeconomic signals, 

necessitating specialized investment frameworks. Concurrently, behavioral finance theories 

suggest that investor psychology, such as the fear of missing out (FOMO), may exacerbate 

irrational decision-making during volatile periods (Friederich et al., 2023). These findings 

underscore the need for improved investor education and behavioral modeling within portfolio 

management frameworks. 

Despite the increasing sophistication of risk models, many conventional approaches fail to 

adequately account for the deep uncertainties that characterize modern financial systems. Bai and 

Wallbaum (2020) argue that static risk metrics often overlook non-linear market dynamics and the 

cascading effects of external shocks. The shortcomings of traditional risk evaluation become 
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particularly evident during systemic crises, where investor behavior deviates markedly from 

rational expectations. Hence, enhancing our understanding of investor decision-making under 

uncertainty is pivotal for developing robust investment strategies. 

Amidst this landscape of volatility, ESG-oriented investing has gained prominence as a tool not 

only for ethical alignment but also for risk mitigation. Research suggests that portfolios integrating 

ESG criteria demonstrate greater resilience during market downturns, likely due to their 

association with long-term value creation and reputational advantages (Rodionova et al., 2022; 

Suda & Spiteri, 2019). ESG investments appeal to a growing segment of investors seeking to align 

financial goals with social responsibility. As global interest in sustainability intensifies, the ESG 

framework provides a comprehensive lens for assessing investment performance beyond 

conventional return metrics. 

Nonetheless, several challenges persist in implementing adaptive portfolio strategies. Key among 

these is the incorporation of real-time market signals and behavioral insights into portfolio 

construction. The volatile nature of cryptocurrency markets, for example, demands a higher degree 

of responsiveness and flexibility from investors and fund managers. Additionally, market 

participants must contend with cognitive biases and information asymmetries that distort decision-

making. The role of technology, particularly in sentiment analysis and predictive modeling, offers 

promising avenues but remains underexplored in specific regional contexts. 

A notable gap in existing literature pertains to the lack of localized research exploring investment 

behavior in emerging economies, particularly in African and Southeast Asian markets. While global 

studies provide valuable insights, their applicability to local contexts is often limited due to 

structural and institutional differences. Jackson (2013) and Ofori‐Boateng et al. (2021) stress the 

necessity of understanding regional variations in investor psychology and market dynamics. 

Without this, investment strategies risk being misaligned with on-the-ground realities, thereby 

limiting their effectiveness and adoption. 

This study aims to bridge this gap by examining the application of key investment concepts—

portfolio diversification, risk assessment, behavioral finance, and ESG integration—within the 

context of volatile and under-researched markets. Specifically, it seeks to explore how these 

principles can be adapted to optimize investment outcomes in high-risk environments such as 

cryptocurrency markets and in regions with distinct economic structures and investor profiles. 

The geographical scope of this review will primarily focus on emerging markets in Africa and 

Southeast Asia, with particular attention to countries such as Ghana, Indonesia, and Thailand. 

These regions offer fertile ground for investigating diverse investment behaviors and institutional 

arrangements. By situating the analysis in these locales, the study seeks to generate context-specific 

insights that enhance both theoretical understanding and practical applications in portfolio 

management. Moreover, the emphasis on high-volatility asset classes such as cryptocurrencies 

allows for a deeper exploration of adaptive strategies in environments where traditional financial 

principles may fall short. 
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By incorporating empirical evidence and theoretical perspectives from a wide range of sources, 

this review endeavors to contribute to the advancement of portfolio management discourse. Its 

findings aim to inform investors, policymakers, and financial educators about effective strategies 

for navigating uncertainty while aligning with global trends in sustainable and adaptive investing. 

 

METHOD 

The methodology for this study was structured to ensure a systematic, comprehensive, and 

academically rigorous review of the literature relevant to portfolio management in the context of 

cryptocurrency markets. A narrative review framework was adopted to capture both empirical and 

theoretical developments in the field. This approach enables the identification of dominant 

themes, critical gaps, and emerging paradigms in investment strategies, risk management, and 

behavioral finance within volatile and digital asset markets. The methodological process included 

a multi-stage literature search strategy, precise keyword usage, application of inclusion and 

exclusion criteria, and qualitative evaluation of the selected studies. 

To initiate the literature search, three major academic databases were employed: Scopus, Web of 

Science, and Google Scholar. These platforms were selected for their comprehensive coverage of 

multidisciplinary and high-impact research in finance, economics, and information technology. 

Scopus and Web of Science were prioritized for their ability to provide peer-reviewed and citation-

indexed sources, ensuring the scholarly integrity of the studies included. Google Scholar 

complemented these searches by capturing grey literature and newer studies that may not yet be 

indexed in traditional databases. This triangulated approach increased the likelihood of uncovering 

both foundational and cutting-edge research relevant to the topic. 

The keyword strategy played a pivotal role in retrieving relevant literature. A combination of 

Boolean operators and keyword variations was employed to maximize search efficiency and 

accuracy. Primary keywords included "portfolio management", "investment risk", 

"cryptocurrency", "investment strategy", and "ESG analysis". These terms were selected based on 

preliminary scoping of the literature and expert recommendations. Keyword strings were adapted 

for each database to accommodate syntax differences, with phrases such as "portfolio 

diversification AND cryptocurrency", "risk-adjusted returns AND ESG", and "adaptive 

investment models" used to refine searches. Search filters were applied to limit results to studies 

published in the last ten years, with particular emphasis on those emerging post-2019 to capture 

literature influenced by the COVID-19 pandemic and recent developments in digital finance. 

To enhance relevance and quality, additional search techniques were incorporated. Reference 

tracking from key articles was employed to identify influential sources cited within highly relevant 

studies. This backward snowballing method helped uncover seminal works that may have been 

overlooked in keyword searches. Forward citation tracking was also used, allowing the 

identification of newer research that cited core studies. These practices ensured that the review 

remained both historically grounded and contemporaneously informed. 
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The screening process was iterative and guided by clearly defined inclusion and exclusion criteria. 

Inclusion criteria required that selected articles present either empirical data or systematic analysis 

related to portfolio management, risk modeling, or investment strategies within cryptocurrency or 

similarly volatile financial contexts. Preference was given to studies published in peer-reviewed 

journals to maintain academic rigor. Methodologically robust articles employing quantitative 

techniques (e.g., econometric modeling, machine learning, or time-series analysis) or qualitative 

assessments (e.g., content analysis, case studies) were considered. Literature reviews and meta-

analyses were also included if they contributed integrative perspectives or synthesized critical 

trends in the field. 

Conversely, exclusion criteria were applied to filter out studies that lacked methodological 

transparency or relevance to the research focus. Opinion pieces, conceptual commentaries, and 

editorial essays without empirical or systematic grounding were excluded. Similarly, publications 

that did not directly address the investment or risk management implications in cryptocurrency 

markets were removed from consideration. Studies focusing exclusively on traditional asset classes, 

without linkage to digital finance or adaptive portfolio strategies, were deemed out of scope. 

Duplicate entries and non-English language articles were also excluded unless they offered unique 

insights unavailable in the English-language corpus. 

The article selection process followed a multi-stage evaluation model. Initially, titles and abstracts 

were screened to assess topical relevance. Full-text reviews were then conducted for studies 

meeting preliminary inclusion criteria. During this stage, the methodological robustness, clarity of 

findings, and relevance to the study objectives were scrutinized. Each selected article was evaluated 

for its contribution to understanding key dimensions of portfolio management, including 

diversification strategies, volatility modeling, ESG integration, and behavioral influences on 

investor decisions. To aid in data organization and retrieval, a reference management tool 

(Mendeley) was used. This software facilitated tagging, annotating, and categorizing literature 

based on thematic content, publication date, and methodological orientation. 

The types of studies included in this review varied across methodological paradigms but converged 

on the central theme of managing portfolio risk under conditions of uncertainty. Quantitative 

studies employing risk-adjusted performance measures, such as Sharpe Ratio, Sortino Ratio, and 

Value-at-Risk (VaR), were prominently featured. These studies provided comparative insights into 

the effectiveness of different investment strategies across asset classes, with specific attention to 

cryptocurrencies. Machine learning-based prediction models and neural network applications were 

also included due to their growing relevance in forecasting asset behavior in non-linear and high-

volatility settings. In parallel, qualitative research exploring investor sentiment, psychological 

biases, and ESG integration offered complementary perspectives on decision-making and ethical 

investing trends. 

To ensure transparency and replicability, each step of the review process was documented. A 

protocol was established outlining the search strategy, database parameters, and justification for 

keyword selection. Throughout the process, inter-researcher consultations were conducted to 

verify screening decisions and resolve discrepancies in article selection. While this study does not 
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adopt the formal PRISMA framework typically associated with systematic reviews, it integrates its 

underlying principles of methodological transparency, reproducibility, and comprehensiveness. 

Overall, this methodological design reflects a deliberate and structured approach to synthesizing 

literature on adaptive investment strategies in the cryptocurrency domain. By employing a rigorous 

search strategy, clear selection criteria, and thematic categorization, this review offers a robust 

foundation for analyzing how portfolio management practices are evolving in response to 

contemporary financial challenges. The methodological emphasis on relevance, quality, and 

diversity of perspectives ensures that the findings derived from this literature review are both 

credible and informative for academic, professional, and policy-oriented audiences. 

 

RESULT AND DISCUSSION 

The findings of this narrative review provide a comprehensive synthesis of the literature on wage 

inequality, emphasizing the role of educational factors, gender disparities, informal labor and 

migration, and labor market policies. Drawing from diverse empirical studies and cross-national 

analyses, the results are presented thematically in the following sub-sections. 

Numerous cross-national studies have demonstrated the importance of education in reducing 

wage disparities. Parker and Lingo Jackson (2013) emphasized that higher education increases 

individual productivity, which in turn enhances earning potential. This finding is reinforced by 

Kang and Leung (2017) and Suda and Spiteri (2019), who noted that countries with a focus on 

developing technical and managerial competencies at the tertiary level tend to experience lower 

wage inequality. OECD data further support this, illustrating how countries with higher levels of 

educational attainment enjoy more equitable income distribution due to better income 

redistribution mechanisms (Kang & Leung, 2017). 

Industries such as information technology and healthcare, which typically require advanced 

academic qualifications, often exhibit more equitable wage structures compared to sectors reliant 

on low-skilled labor. This suggests that educational policy, especially at the post-secondary level, 

can play a pivotal role in shaping income equality across sectors and populations. 

The comparison between formal education and non-formal skills development has also received 

attention. Lu et al. (2020) and Stolfi et al. (2022) argue that while formal education remains a 

powerful determinant of wage outcomes, non-formal education such as vocational training and 

certifications can significantly enhance earning prospects, particularly in developing economies. In 

many instances, workers with relevant non-formal qualifications in technical trades have reported 

better wage outcomes than their formally educated counterparts with mismatched skills. However, 

as Stolfi et al. (2022) caution, formal education is still often a prerequisite for high-income 

managerial positions, suggesting a persistent hierarchy in labor market access. 

Gender-based wage disparities remain one of the most persistent forms of inequality across labor 

markets. Mobin et al. (2022) provide robust evidence that women are systematically paid less than 

men for comparable positions, often as a result of entrenched social stereotypes and structural 

biases in hiring and promotion. Ofori-Boateng et al. (2021) further confirm these biases through 
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their investigation of recruitment practices, finding that women are frequently deemed less capable 

or less committed, leading to slower career progression and lower lifetime earnings. 

Policy interventions have shown promise in addressing these disparities. Friederich et al. (2023) 

examine the impact of inclusive labor policies, such as parental leave and minimum wage 

legislation, finding that these tools can significantly narrow the gender pay gap. Countries with 

more gender-sensitive employment policies typically report better wage parity between men and 

women, especially in high-income countries with established welfare states. 

Rodionova et al. (2022) discuss the role of progressive taxation and employment participation 

programs tailored to women. Their findings suggest that incentivizing female workforce 

participation through fiscal and institutional mechanisms not only promotes gender equity but also 

contributes to overall economic productivity and inclusive growth. These results affirm that gender 

wage inequality can be addressed effectively through targeted policy design and implementation. 

The informal labor sector and migration status are critical determinants of wage inequality, 

particularly in developing regions. Kang and Leung (2017) and Jackson (2013) highlight that 

informal sector workers typically earn lower wages and lack access to social security and labor 

protections. Ofori-Boateng et al. and Lu et al. (2020) corroborate this by revealing that informal 

workers, particularly in sub-Saharan Africa, face greater economic insecurity and wage volatility. 

Migration status exacerbates these disparities. Li and Bastos (2020) document how migrant 

workers are frequently confined to low-wage, precarious employment, especially in countries with 

weak labor regulations. Rodionova et al. (2022) further illustrate that even when migrants possess 

comparable qualifications and experience to local workers, they often earn less due to 

discriminatory practices and lack of bargaining power. 

The methodological approaches to studying wage differences between local and migrant workers 

have also evolved. Balcılar et al. (2016) demonstrate how multivariate regression models can isolate 

the effects of education, experience, and demographic variables on wage outcomes. Jackson and 

Stolfi et al. (2022) provide theoretical frameworks for analyzing wage structures across different 

worker categories, offering insights into how systemic factors influence income distribution. 

Field-based studies in Southeast Asia by Kang and Leung, as well as Suda and Spiteri (2019), 

confirm that migrants in the informal sector earn significantly less than local workers in 

comparable formal sector jobs. These findings point to a structural divide that reinforces wage 

inequality, demanding nuanced policy responses that account for both legal status and sectoral 

affiliation. 

Minimum wage policies have been instrumental in shaping short-term wage dynamics. Thorsøe et 

al. (2020) and Popescu and Xu (2023) find that increases in statutory minimum wages tend to 

elevate earnings at the lower end of the wage spectrum, thereby reducing overall wage inequality. 

However, Bai and Wallbaum (2020) warn that excessively high minimum wages can lead to adverse 

effects such as reduced employment opportunities or growth in the informal sector. 

Mobin et al. (2022) and Albeverio et al. add that economic uncertainty and weak enforcement 

mechanisms can undermine the positive effects of minimum wage policies. Their research 
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indicates that without complementary labor market interventions, such as skills development and 

social safety nets, the long-term impact on wage inequality may be limited. 

Institutional reforms also play a crucial role. Rodionova et al. and Mekkaoui & Bravo (2021) discuss 

how formal employment contracts and social protection schemes can enhance wage stability and 

equity. By guaranteeing labor rights and benefits, these measures can reduce the incidence of 

underpaid work, especially in vulnerable labor segments. Taranto and Khan (2020) further note 

that the absence of such protections leaves informal sector workers trapped in cycles of poverty. 

In countries where institutional reforms have targeted marginalized labor groups, there have been 

measurable reductions in wage inequality. For example, Liu et al. found that integrating migrant 

workers into formal labor markets through targeted reforms significantly reduced wage gaps. 

These findings underscore the importance of holistic policy frameworks that encompass 

education, gender equity, migration, and formalization of labor markets. 

Taken together, the literature provides robust evidence that wage inequality is influenced by an 

interplay of educational attainment, gender dynamics, labor informality, migration status, and 

institutional structures. Policy interventions that address these multifaceted factors in an integrated 

manner are most likely to yield sustained reductions in wage disparities across diverse contexts. 

The interaction between informal sector employment, migration status, and institutional responses 

forms a complex web that underpins wage inequality in contemporary labor markets. A central 

insight from the literature is the interaction between market forces and institutional structures, 

which significantly shapes the distribution of wages. In less regulated labor markets, employers 

often possess the discretion to set wages with minimal oversight. Mobin et al. (2022) emphasize 

that workers in informal sectors typically experience lower wages and reduced access to social 

protections, intensifying wage disparities between formal and informal employment. This 

asymmetry is compounded in regions where labor institutions are weak or policies are inadequately 

enforced. 

Nevertheless, when institutions implement proactive labor regulations and enforce formal job 

creation, they can mitigate these inequalities. Governmental policies, such as minimum wage laws 

and the establishment of labor rights, strengthen the bargaining position of workers. Such 

interventions are particularly effective in addressing wage disparities faced by informal and migrant 

laborers. Although empirical studies documenting the precise effects of these interventions vary 

by region, a consensus exists that robust institutional frameworks help counterbalance market 

failures. 

The dynamics between labor market structures and institutional support are further evident in the 

context of migrant workers. Rodionova et al. (2022) report that migrant laborers are often 

concentrated in low-wage, low-security occupations and are disproportionately represented in 

informal sectors. This structural placement exacerbates wage inequality, particularly when 

migration intersects with weak labor laws in host countries. Without access to formal contracts or 

legal recourse, migrant workers often earn significantly less than local counterparts, even with 

comparable education and experience. 

When evaluated through the lens of government intervention, policy effectiveness in reducing 

wage inequality becomes context-dependent. Countries with well-enforced minimum wage policies 

https://journal.idscipub.com/moneta


Institutional and Market Forces in Wage Inequality: A Narrative Review 
Cupiadi 

 

72 | Moneta : Journal of Economics and Finance                          https://journal.idscipub.com/moneta                            

often observe a short-term improvement in income equity. Studies such as Thorsøe et al. (2020) 

and Popescu & Xu (2023) illustrate that minimum wage policies can increase earnings among the 

lowest-paid workers, thereby compressing the wage distribution. However, these benefits may be 

offset in the long run if such policies are not balanced with broader labor market reforms. Bai & 

Wallbaum (2020) caution that overly aggressive wage floors may lead to job losses or incentivize 

informality, thereby reproducing the very inequalities such policies aim to eliminate. 

Moreover, institutional reform extending beyond wages, such as employment protection 

legislation and social security coverage, plays a crucial role in sustainable equity. Rodionova et al. 

(2022) and Mekkaoui & Bravo (2021) argue that labor policies encompassing unemployment 

benefits, health insurance, and pension schemes foster a more inclusive labor market. These 

measures also reduce vulnerability among informal workers, who are typically excluded from such 

protections. Without these safeguards, wage disparities become entrenched, particularly in 

economies where informal employment constitutes a substantial share of the labor force. 

The dualistic labor market model provides a theoretical foundation for understanding structural 

wage disparities. This model posits a segmentation between formal and informal sectors, each with 

distinct regulatory, institutional, and wage characteristics. The informal sector, by definition, 

operates outside regulatory frameworks and thus offers limited upward mobility and protection. 

Balcılar et al. (2016) support this model by showing that even after controlling for education and 

experience, informal workers consistently earn less than formal workers, reinforcing the structural 

roots of wage inequality. 

Additionally, wage disparities arising from institutional weakness and labor segmentation can be 

further illuminated through distributional income models. These models consider educational 

attainment, skill levels, and market demand to explain wage outcomes. Kang & Leung (2017) and 

Suda & Spiteri (2019) provide empirical support for the assertion that increased education 

correlates with lower wage inequality, particularly when supported by institutional mechanisms for 

labor market absorption. However, education alone is insufficient in the absence of 

complementary institutional support. Informal labor markets tend to undervalue even well-

educated workers when institutional pathways for formal employment are lacking. 

A promising extension to these traditional models is the integration of Environmental, Social, and 

Governance (ESG) criteria into economic frameworks, as ESG-based investment strategies can 

encourage firms to adopt equitable wage practices and promote social inclusion. While still an 

emerging field, studies suggest that ESG-based investment strategies can incentivize firms to adopt 

more equitable wage practices and promote social inclusion. Such strategies align economic 

interests with social outcomes, thereby offering a market-based solution to wage inequality. The 

literature points to this approach as a potential bridge between institutional reform and market 

mechanisms. 

Behavioral economic theories also offer insight into how wage inequality is perpetuated by biases 

in decision-making. For example, employers may exhibit confirmation bias or stereotyping in 

hiring and wage-setting, especially in the case of migrant or informal workers. Lu et al. (2020) and 

Ofori-Boateng et al. (2021) highlight how such biases can result in lower wage offers or fewer 

promotion opportunities, even when objective qualifications are comparable. These cognitive 
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barriers demonstrate that addressing wage inequality requires not only structural and policy 

reforms but also cultural and organizational change. 

In analyzing current findings, it becomes evident that systemic forces rather than individual choices 

are the primary drivers of wage inequality. While educational attainment and skill development are 

important, their efficacy is mediated by labor market structures, institutional strength, and policy 

design. Countries that combine robust education systems with comprehensive labor protections 

tend to demonstrate more equitable wage outcomes. In contrast, economies with fragmented 

institutions or limited regulatory oversight often exhibit higher levels of wage dispersion, 

particularly among marginalized groups. 

Despite these insights, several limitations remain in the existing literature. Many studies rely heavily 

on cross-sectional data, limiting the ability to draw causal inferences. There is also a geographic 

bias, with most research concentrated in OECD or upper-middle-income countries, leaving 

significant gaps in understanding wage dynamics in low-income or fragile economies. 

Furthermore, the intersectionality of gender, migration status, and informal employment is often 

underexplored, despite evidence suggesting these factors jointly shape wage outcomes. 

Future research must adopt a more holistic and longitudinal approach, integrating macroeconomic, 

institutional, and behavioral dimensions. There is also a need for more rigorous evaluations of 

policy interventions, especially in diverse political and economic contexts. Methodologically, 

mixed-methods research that combines quantitative analysis with qualitative fieldwork can offer 

deeper insights into the lived experiences of workers facing wage disparities. In particular, studies 

should further investigate the role of ESG frameworks and behavioral interventions in promoting 

equitable labor practices. 

In conclusion, addressing wage inequality requires a multifaceted strategy that combines 

institutional reform, market incentives, and cultural transformation. The literature reviewed 

provides a comprehensive foundation, but additional inquiry is essential to design interventions 

that are contextually appropriate and socially sustainable. Through the integration of theoretical 

models and empirical evidence, future scholarship can better guide policymakers in crafting 

effective responses to one of the most persistent challenges in global labor markets. 

 

CONCLUSION  

This narrative review has provided a comprehensive examination of the structural and institutional 

drivers of wage inequality, emphasizing education, gender, informal employment, migration status, 

and labor market policies. The findings underscore that formal education remains a decisive factor 

in improving wage distribution, while non-formal skills offer complementary advantages, 

particularly in developing economies. Gender-based wage disparities are perpetuated by systemic 

biases and unequal policy implementation, despite advances in pro-gender employment 

frameworks. 

Moreover, the intersection of informal sector employment and migrant status significantly 

contributes to unequal wage distribution, primarily due to inadequate legal protections and limited 

access to social benefits. Labor market institutions play a crucial role in addressing these disparities. 
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Well-calibrated minimum wage policies, robust social protection schemes, and targeted labor 

reforms were shown to yield positive outcomes, particularly when tailored to vulnerable labor 

groups. 

To mitigate persistent wage gaps, future policy interventions must focus on strengthening 

institutional frameworks that regulate labor standards, especially in informal sectors and migrant-

dependent industries. In parallel, promoting inclusive education systems and bridging the digital 

and vocational skill divide are essential to equipping workers with sustainable employability. 

Further research is recommended to explore the long-term effects of labor reforms through 

comparative institutional analysis between developed and developing countries.. 
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